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Investigating the under representation of males in LIS education and library occupations 

 

Introduction 

In the past 50 years there has been a steady production of literature on the general topic 

of gender in library and information science. Librarianship as a “female occupation” in addition 

to countless other subtopics in feminist discourses seem to have dominated research trends in this 

area of study. Increasingly over the decades however, academic literature has witnessed a 

growing attention to the hidden story of the male experiences in the profession. The research that 

has attempted to account for the presence and history of males in library occupations has largely 

grown out of the late 1980s and 1990s. It was here that the minority voice of males in library 

occupations was heard, and it took the form of addressing popular stereotypes, the occupational 

barriers and advantages resulting from being male, and other gender studies of males in 

traditionally “female occupations.” These are interesting and necessary points of view, and the 

continuation of such studies should persevere, though, one aspect of this gender issue has 

remained neglected by researchers in the library field.  Males continue to represent only a small 

percentage of students in graduate programs and within the profession, and this imbalanced ratio 

of males to females in Library and Information Science (LIS) education, and library occupations 

persists.   

The under representation of males in LIS education and library professions remains an 

accepted norm throughout the library community, though few academics have focused on this 

problem with an investigative lens.  Librarians are role models and important figures of society, 

representing access to information, the dissemination of knowledge, information literacy skills, 

and the intellectual betterment of society, and currently, male library professionals are not 

recognized in popular ideas of this imperative role.  Overall, this research study aims to address 

the problem of the under representation of males in LIS education, and account for the factors 

that draw males to LIS education and professions.  

The variables to be investigated in this research study are primarily: the factors that 

influence males to pursue LIS education and related occupations, the gender difference in level of 

interest in LIS, individual interest in technology-related aspects of LIS curriculum and 

occupations, career and professional goals of males in LIS education, and lastly, the perception of 

gender imbalance in the LIS graduate program.  

The study will take on an exploratory instrument, aimed at the University of Toronto’s 

Faculty of Information Studies (FIS), drawing participants from the classes of 2009 and 2010. 

Through a questionnaire, students will answer questions designed to investigate the motives of 
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males entering FIS, and determine their career goals and professional ambitions. It is thought that 

the results of the study will reveal that males at FIS have somewhat different professional goals 

than females at the Faculty, in that most males will aspire to obtain employment in non-traditional 

library professions. However, as a preliminary study investigating these factors, the results of the 

questionnaire will dictate the possibility of future research, and a narrower focus based on the 

availability of significance.  

 Research and study of the minorities of LIS education can help to better understand the 

current role of LIS education, the needs and identity of current students, and equally important, to 

help popularize the reality that librarianship is not a profession catered exclusively for women. If 

more studies are generated on the current students enrolled in LIS programs, it will illuminate the 

trends and shaping ideologies of the profession’s future.  Overall, the under representation of 

males in LIS education is a needed area of exploration because gender equity and equality 

remains an imperative goal in society, but also of library occupations.  

 

Related Literature 

The topic of gender among library occupations and professionals can be traced back to 

the mid-twentieth century, when it began to be recognized as a source of interest by individuals in 

the field and the general public. In 1991, a brief article was published by Ronald Beaudrie and 

Robert Grunfeld entitled “Male Reference Librarians and the Gender Factor” illuminating the 

largely overlooked role of males in library professions. This piece stood not only to bring 

attention to the issue, but also served as an invitation to others in the field to contribute “unique 

insights into males in the profession of library science” (1991, 212). Beaudrie and Grunfeld 

examine how the 1960s-70s period was met with the rise and beginning triumphs of the women’s 

movement, and one arena where women found a niche in the labour force was within library 

professions. They attribute the attention paid to women’s roles in libraries to both the great 

imbalance of females to males as well as the transition that had occurred in the profession, where 

men had previously dominated administrative and managerial positions. Dickinson (2002) 

proposes that the post-war trend to reassert traditional gender roles in North America pushed men 

away from employment within a library setting, and particularly from non-administrative jobs in 

libraries. Additional pressure for men as breadwinners to provide for their families discouraged 

them from occupations with low salaries, and Dickinson supposes that this “significantly 

influenced a man’s decision not to become a librarian” (105). After the Second World War, the 

American Library Association began to make recruitment efforts, targeting men “in the hopes of 

creating more of a balance between the number of men and women in librarianship.” Various 
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academics (Dickinson, 2002, Rubin, 2004) feel that this effort was generally unsuccessful, 

resulting largely from meager salaries and growing issues of prestige. The image of the male 

librarian began to embody a “weak and non-masculine” stereotype, since any male to pursue this 

occupation would be relegated to the position that women would have occupied.  

The trend that followed from the mid-twentieth century onwards witnessed the 

proliferation of gender and feminist literature, focusing on library professions as a women’s 

sphere. As early as 1959, articles began to appear that articulated libraries as a “female 

occupation.” One such article, “The male librarian – An anomaly?” written by Allan Angoff (a 

male librarian), discusses his satisfaction with his chosen profession, but confesses a sexist view 

that,  

…For women there’s no question [that] library work is fine; there are some 
wonderful women in libraries and we ought to be thankful to them. But let’s face 
it, no healthy man of normal intelligence should go into it (553).  

 

Articles such as this began to establish and reinforce the norm to the general public that the 

stereotype of librarian was exclusively female while, throughout female-concentrated library 

professions, the reality that men were the minority led to increasing attitudes of women’s claim to 

the occupation as a gendered profession. To exemplify this notion, a 1992 volume of The 

Canadian Journal of Information Science was dedicated to a conference on this topic, with its 

introduction entitled, “Librarianship as a Women’s Profession” (Frohmann, 1992). This volume 

was devoted to the preservation of the profession of librarianship as a women’s profession 

(Harris, 1992), the echo of gender issues in a historical perspective in libraries (Hildenbrand, 

1992), and issues of power relationships and gender roles (Beck, 1992). While these articles serve 

as pivotal messages to the achievements of women in the profession, they largely and deliberately 

ignore the accomplishments and mere existence of their male colleagues. Somewhere along the 

path of empowerment and the emphasis on gender issues as a women’s problem, the fact that 

males, too, were librarians seemed to disappear within the literature and in mainstream views of 

librarianship… with one exception. For decades male librarians have been confronted with 

various stereotypes about their sexuality, masculinity, and their willingness and ability to find 

“acceptable” work, to name but only a few of these stereotypes.  

Further on the topic of stereotyping male librarians, there have been scores of articles that 

have expressed different facets of this problem. Some originate from male librarians who take 

defensive stances on the presumption that librarians are assumed to be women (Vogt, 2003, 

Carmichael, 1994, Wiebe, 2005, Sable, 1969, Gordon, 2004, etc.), while others make efforts to 

disprove these stereotypes (Farrelly, 2006, Carmichael, 1995).  However, despite that men have 
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fallen victim to certain prejudices, it is a prevailing truth that males are far more likely than their 

female co-workers to find mobility to administrative or managerial roles. Many have explored 

this unfair reality (Hildenbrand, 1999, Williams, 1992) and intriguing theories have developed 

from the research. Some have investigated the suggestion that males choose to enter library 

professions with the impression that they will be favoured by senior management, and will 

therefore find advancement faster than female co-workers (Carmichael, 1992, Hickey, 2006). 

Others have found that “men are often pushed into managerial positions, often against their will” 

(Piper & Collamer, 2001).  

What has been outlined thus far reveals a glimpse of the historical context of what is to 

be explored in this research study of the under representation of males in LIS programs, namely 

FIS. The research presented provides a framework that demonstrates a definite growing trend of 

academic and public interest in the apparent anomaly that is the male librarian. To date, there 

have been only a handful of research studies that address specifically the topic of males in library 

occupations, questioning the individuals who hold these uncommon positions of employment.  

James V. Carmichael conducted one of the first, and most notable studies in 1992, when 

he produced “The male librarian and the feminine image: A survey of stereotype, status, and 

gender perceptions.” Carmichael found influence from a variety of personality and gender studies 

(Wilson, 1982, Agada, 1984, Stevens 1988) and focused his study on stereotypes of male 

librarians, and the impact of social expectations of gender and work, as well as the attitudes of 

male librarians. He states that “too little is understood about why men choose work in feminized 

professions, what barriers or incentives they encounter because of their sex, and why they remain 

committed to or forsake library work” (418). His research remains a benchmark in the study of 

males in library professions. Using an exploratory instrument, Carmichael designed a survey that 

was disseminated to a total sample of 655 males from the American Library Association 

membership list. Some conclusions of the questionnaire found that overall, stereotypes of males 

in library occupations lower the self-esteem of these males, and causes them to avoid “feminine” 

labeled areas of librarianship, such as children’s or youth librarianship. Addressing various 

stereotypes, he was also interested in discerning the sexual demographic of male librarians, in 

determining the percentage or general picture of the prevalence of homosexual men in the 

profession. He found that akin to the Kinsey report findings of the general population, 

homosexuals accounted for roughly eight percent of the respondents of his survey. Studies that 

followed Carmichael’s pioneering work have branched from his findings, investigating gaps in 

his research, and fulfilling his research questions for further exploration.  
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Carmichael’s study speaks to the under representation of men in LIS and encouraged 

future research to examine why men choose to work in feminized professions, what barriers exist, 

or conversely, what incentives males face resulting from their minority status, and lastly why they 

enter library work. Piper and Collamer addressed the first of these inquiries in 2001.  Their study 

was based on findings from Carmichael’s 1992 study, and expanded the focus to find out how 

males perceive that female colleagues treat the in their workplace. Findings included that the 

majority (62.5% of librarians in academic environments and 75.8% of public librarians) of the 

males who responded to the questionnaire agreed with the question, “Does the fact that you are a 

man lead to expectations that you will perform traditionally male tasks (i.e., lifting heavy objects, 

moving furniture)?” (407).  An overwhelming percentage of respondents (65.7% of academic 

librarians and 76.5% of public) also acknowledged that they “had a slight advantage in terms of 

advancement, tenure, and/or promotion in the field over women” (408). These results are 

certainly intriguing, and effectively illuminate a more current view of the attitudes of males in 

library occupations.  Another direction that Piper and Collamer attempted to tackle in their study 

was to examine the interest of males towards “computer-oriented” work. This question is indeed 

relevant to the current research study, and will be elucidated further.  

The subsequent question outlined by Carmichael in his 1992 study regarding the barriers 

or incentives of males in library occupations, was answered by Williams in 1992. Williams’ 

article “The glass escalator: Hidden advantages for men in the ‘female’ professions” analyzes the 

presence of males in various traditionally female-occupied professions, such as nursing, social 

work, elementary school teachers, and librarianship. This study is particularly relevant to the 

current research study, because it addresses the under representation of men in these professions 

and through interview-based investigation. This is helpful for the current study because it 

examines the trend of gender imbalance in several professions outside the specific field of 

libraries, which allows for a more holistic explanation of such occurrences.  

Overall, these research studies presented in the literature review have concerned the 

disproportionate ratio of males to females in LIS fields, the problem of stereotypes of male 

librarians, perceptions by others and self based on the gender imbalance, and lastly, general 

positive and negative issues faced by male librarians in the profession. One principally untouched 

issue remains to be addressed in the study of males in library professions, and this is the 

explanation of factors that justify the under representation of males in LIS education and more 

narrowly, the reasons why men choose to enter. Carmichael’s final question of “why they [males] 

remain committed to or forsake library work” (418) will be explored in the current study, through 

an exploratory instrument with a questionnaire of current students at FIS.  
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The current study will compliment Carmichael’s 1992 study most generally because it 

will provide an updated account of his focus. Although the emphasis on the current study ignores 

the impact of stereotypes, it aims to decipher perceptions by individual males based on career 

goals and motivations for pursuing LIS education. In addition, as previously asserted, the current 

study will fulfill the research gap proposed by Carmichael by examining what attracts males to 

LIS professions.  

The current study aims to supplement Piper and Collamer’s 2001 study by expanding on 

their interest of gender differences concerning the interest or attractiveness to “computer-

oriented” or information systems content in LIS education and occupations. This will be achieved 

by measuring individuals’ importance of technology-related curriculum content, as well as by 

determining the preferred professional titles of males upon graduation (i.e., information 

professional, or librarian?).  

Williams’ research will provide a strong theoretical and underpinning stance for the 

current research study, since it grapples with the issue of gender in female-occupied workplaces 

in general. Broad relationships can be made to the current study by applying some of the 

theoretical approaches and conclusions made by Williams, and also, the current study will likely 

enhance Williams’ research by contributing an updated account of the relevance of her findings.  

 

Method 

 

Research Design: 

The research study takes an exploratory approach to build upon and contribute innovate 

research to the existing literature of gender and library-related topics.  A questionnaire is an 

appropriate avenue for this kind of study because it will provide qualitative results that will lead 

to better understanding of new trends in the profession.  

There have been earlier studies in similar fields related to LIS students and their 

perceptions of the field, and views concerning stereotypes based on the profession, though most 

of these occurred in the early 1990s. These research studies proved to illuminate invaluable 

information on the demographics of LIS education and the individuals entering the profession. 

The majority of earlier studies have used questionnaires (Carmichael, 2002, Piper and Collamer, 

2001) in their approach to gather information, and this study will take on the same method. As an 

exploratory and qualitative research study, a questionnaire is useful to identify the range and 

multitude of possible reasons for why males at FIS have chosen to pursue a degree in LIS, where 

their interests rest, and also, determine patterns in their career or professional goals.  Overall, the 
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study intends to break new ground in determining the existing trends in a Canadian context to 

account for the under-representation of males in LIS education.  It is hoped that the questionnaire 

will illuminate some current trends of the male students enrolled in the Master of Information 

Science (MISt) program at FIS, and also explain some of the factors that influence and motivate 

males to pursue LIS careers. In addition, the questionnaire will attempt to elucidate potential 

future inclinations of where males are heading in related professions. In these early stages of 

research, it is expected that the results will provide only a glimpse of the situation of the under-

representation of males in LIS fields. Future research could explore some of the findings of the 

questionnaire through focus groups or interviews, however, at this time, an exploratory method 

will begin with an initial effort to acquire groundwork information.  

 

Subjects: 

The participants in this research study will consist of first and second-year students at the 

Faculty of Information Studies at the University of Toronto. Doctoral students were not 

considered for the questionnaire based on the rationale that they have already earned a Master of 

Library and Information Science (MLIS), MISt, or an equivalent graduate degree. Consequently, 

it was generally felt that this group was not likely to pursue a future career in LIS professions, but 

rather, are driven and qualified to teach at the university level or publish within the academic 

sphere.  In regards to the sex of the participants, both male and female students will be chosen to 

take part in the questionnaire. Although the study is interested in the experiences of male 

students, it remains crucial to include female students since without this group the data results 

would have no point of reference for comparison.  

The questionnaire will deliberately be run at the end of November. This is important 

because it allows those students who are new to FIS the time to feel settled in their new learning 

surrounding and to have gained a perspective of the LIS environment. Also at this time, first-term 

courses come to an end, and a survey questionnaire at this time of the term will provide a 

welcome source of distraction and procrastination from final projects and final exam preparation.  

The expected population number of participants is 412 (Smith, 2007). This numerated 

prediction is based on the “Dean’s report on the state of the Faculty” wherein the goals for 

recruitment and admission policies are outlined in tabular format, providing the forecasted 

number of admitted FIS students per year for 2008/2009.  A foreseeable problem with 

participants of the questionnaire concerns the unknown numbers of males that have been accepted 

to FIS for September 2008 admission, and of this number, how many will respond to the survey. 
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Nevertheless, there are a sufficient number of males currently enrolled in the Faculty to support 

the research study.  

 

Variables to be measured: 

The variables that are to be measured in the research study include the following: factors 

that influence the pursuit of a profession in the field, gender difference in level of interest of LIS 

students, individual interest in technologically-related aspects of LIS, career and professional 

goals, and perception of FIS as a gendered graduate school experience.  

 

Survey: 

When the first draft of the questionnaire is complete, a pre-test will be conducted with 

current FIS students who are in the final semester of their degree (i.e. those who will graduate in 

the Spring of 2008). Based on this initial round of responses, modifications will be made in 

reaction to shortcomings or limitations that are perceived by the researchers based on participant 

answers. In addition, the first draft will include a detailed comments and feedback segment 

following the final question. When the questionnaire has been revised and the appropriate 

adjustments have been made, the final questionnaire will be emailed to the targeted population 

through a FIS distribution list. Having the participants complete the survey via email will 

theoretically increase honesty in how individual answers are completed. Also, it is widely 

believed that participants using a personal computer to complete the questionnaire will provide 

longer responses in open-ended questions and conceivably think more reflectively in their 

responses than would in a print medium.  

 To encourage as many FIS students as possible to take part in the questionnaire, there 

will be a draw for four winners. The prizes have yet to be determined, but will be funded by the 

FIS alumni association. As an incentive for students of both sexes to complete the survey, there 

will be two male winners as well as two female winners. Ideally, males will consider this an 

advantage to their winning possibilities, since there are so few males in the Faculty, which could 

increase the likelihood of their completing the survey. Before completing the survey, participants 

will be asked to read a brief set of instructions so that there will no confusion over how to 

respond to certain questions, and to encourage participants to use comment sections when 

available. In addition to the instructions, a short paragraph outlining the purpose of the 

questionnaire should be read.   

 The survey (see Appendix) is comprised of 17 questions. Of these, there are eleven 

multiple-choice questions, two purely open-ended questions, three questions that require a 
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Yes/No/Maybe/Unsure answer, and finally, one question asking the participant to use a Likert-

scale of measurement. Some of the questions were influenced by Carmichael’s study (1992) on 

male librarian perception of gender and stereotypes, and some of the framework was roughly 

inspired by Piper and Collamer’s study (2001) of male librarians. Further elements and questions 

originated through discourse with colleagues and arose from gaps in the literature review.  

The first section of the survey asks questions based on factors or influences that played a 

role in the decision to apply to FIS, as well as questions relating to interest in the field.  In the 

first question participants are asked to select from a list of choices, the factor(s) that “pushed” 

them to apply to FIS. The answer options vary to reflect a diverse probability of responses. 

Participants are encouraged to check all factors that apply to their personal experiences. Answers 

such as “pressure from others” can include parental or family force, but also peer pressure while 

in one’s final year of an undergraduate or master’s degree. The “other” answer choice is 

extremely important, because arbitrary or unexpected reasons for choosing to apply can be 

elaborated upon by the respondent.   

The next question about the individual’s highest level of education is important for two 

reasons. It helps to identify how individuals planned, or neglected to plan their academic careers, 

which reflect their general interest in LIS education and careers. The academic experiences and 

credentials that one has attained play a role in revealing their ambition. Basically, this question is 

useful because one’s education attainment, high or low, can illuminate their zeal for a certain 

academic or professional goal, relating back to supporting or refuting the stereotype that LIS is a 

“fall back” or “last choice” for males, but also that it implies they have failed at other professions.  

Similarly, the subsequent question asks whether the participant chose to apply to any 

other graduate programs in LIS. This indicates one’s “passion” for studying this field specifically, 

rather than merely applying for a program because they live in the same city for instance. The 

second part of the question asks for a reason why the participant did not apply elsewhere. 

Predicted answers could include, tuition cost, family nearby, etc. Participants are asked to specify 

where else they applied for this degree, and this is to determine if there is a gender difference in 

applicant interest in pursuing LIS, but also where, if anywhere, one sex has applied more than 

another.  

 The following set of questions serve to test the variable concerning personal ambition, 

and the first asks the participants to describe in their own words, some of their main career or 

professional goals. It is necessary to allow the participants to explain using their own vocabulary 

and justification because this will provide more insight into personal interest, and will likely 

increase or widen answer possibilities. Next, from a group of titles, participants are asked to 
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select the name for which they would prefer most to be described. The options are all reasonably 

synonymous, but are currently used to describe the jobs that FIS graduates hold.  The purpose of 

this question is to determine whether a gender difference exists in how students would prefer to 

be addressed as a FIS graduate. In combination with this understanding, it will hopefully be 

discernable how males differ from females in their ideas of how others perceive them, but also, 

the title is indicative of the environment where they envision working (librarian in a library 

setting and information professional in corporate/business setting). There is also the opportunity 

for participants to offer another title (i.e., database designer or law librarian). This is meant to 

reveal what other titles males may be interested in pursuing. The subsequent questions serve 

similar purposes, to examine interests in the field and after graduation.  

 To briefly reiterate, the perceivable limitations of the study begin with a general lack of 

responses, but moreover the lack of responses by the male population at FIS. In addition, the 

study would be adversely affected by a very low number of males in the group of incoming 

students (the class of 2010). Furthermore, and equally as important, is that there is the possibility 

that the questions asked, or the choices of answers may not adequately address the research 

problem, and will not yield necessary or significant answers to make inferences on the 

population.  It is hoped that these potential problems will be caught and modified after the pre-

test.  

 

Data collection & Ethical concerns 

At this stage of the study’s progress, only speculation can be made as to the possibilities 

of how the data can be interpreted and treated. The data retrieved from the questionnaire will 

largely take the form of open ended user-produced answers, in addition to responses from closed-

ended multiple choice questions. These two types of answers will be examined closely, and 

responses to questions with similar themes will be grouped together to form patterns in user-

responses. Firstly, where questions permit an “other” answer, allowing participants to use their 

own vocabulary to respond, there will be a time-consuming effort to categorize like-answers, and 

establish themes from male and female perspectives. Even though multiple choice answers are 

provided for many of the questions posed, it is hoped that the participants utilize the spaces 

provided to elaborate on their own experiences. This practice will hypothetically be quite helpful, 

especially in the cases of male respondents, as it would provide a much clearer picture for the 

research study’s goals. The questions that require chosen answers from a list will be analyzed 

closely for patterns in male participants. For example, with regards to the questions of applying to 

other graduate programs, it is expected that this will illuminate a difference between males and 
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females in a level of interest in LIS education, under the proposition that females will have 

applied to more schools.  

Furthermore, some answers from the questionnaire will take other forms, such as the 

Likert-scale used to measure interest in technology, and the questions that will yield a 

Yes/No/Maybe/Unsure answer. These examples will be treated individually for their own merits. 

The question of scale will be calculated between males and females, to find a mean score between 

1 and 5. Subsequently, a comparison will be drawn from the two averages based on the interest of 

technology in the FIS curriculum between males and females at FIS. A similar approach will be 

taken concerning the questions with Yes/No/Maybe/Unsure answers, wherein likenesses and 

dissimilarities between males and females will be explored.  

 The findings will be presented in table-graphs and another visual formats, to demonstrate 

the differences (if any are found) between males and females based on the variables outlined in 

the methods section. Since this is an exploratory instrument investigating the reasons for males to 

enter LIS education, it is unknown whether significant results will be found. Based on the 

responses, the variables of the study will be highlighted or shown to be of no consequence. 

In regards to ethical concerns, the questionnaire is quite low-risk in terms of its ability to 

invade privacy or call upon personal details. It is safe to assume that no question asks for any 

information that could be thought to be harmful in any way. Questions that could be considered 

controversial may include those that ask for the participant to describe their level of interest in 

LIS education, and reasons for choosing to apply to graduate school. Some answers could imply 

that the individual is not as keen or involved in their graduate education as the Faculty may 

emphasize. Despite this, individual participant answers would be protected and not disclosed to 

any party or interest group. The results of the questionnaire are purely for the purposes of the 

research study.  

 

Conclusion 

It is anticipated that the questionnaire will find overall, that male students have a lower 

interest in LIS, indicated by their reluctance to apply to multiple graduate programs, the reasons 

indicated in the first question, and also based on the generality of other answers based on career 

goals and motivations. It is also assumed that males will have only slightly higher interest in 

technology-related pursuits based on the Likert-scale. This presumption is based on the common 

social bias and assumption that males are more attracted to technology than female. However, 

since studies of this nature have not occurred in some years, the results of the questionnaire could 

disprove this idea. The study’s variable concerning the career and professional goals of male LIS 
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students will be difficult to anticipate. It is felt that there are multiple possibilities for the results. 

One anticipation is that males will have similar goals to females, being that they aspire to reach 

similar occupational levels and desire to involve themselves professionally with administrative 

work. A second anticipated outcome is that males will be found to migrate towards professions 

and professional titles that shy away from traditional “library” employment. However, as stated, it 

is principally unknown how the motivations of males in LIS education are currently shaped.  

Once the questionnaire results have been collected and the data has been grouped and 

evaluated for evident trends, it will be decided how to disseminate the results.  The FIS 

community would surely be interested to learn whether any discernable trends arose from their 

inputted data, so it would be discussed and decided which elements of the results would be 

provided for the interest of the community. It can be speculated at this stage of the study that 

most of the data would be provided for students, faculty, alumni, and administration’s perusal.  

Future research could surely develop from this exploratory effort. A necessary second 

step of determining the under representation of males in LIS would be to conduct interviews and 

focus groups with a sample of the FIS population of males. These could ask participants to 

discuss their explicit interests in LIS occupations, and elaborate on their views towards the future 

of LIS education and related professions. These future studies could be achieved through 

selecting males from each FIS focus (Information Systems, Archives, Library and Information 

Science) or perhaps from an alumni mailing list, to capture how graduates perceive their goals 

and motivations in LIS.  Future research could also take the form of a national questionnaire 

similar to the current study, to widen the sample group of participants. Focusing on members of 

the Canadian Library Association (CLA) would be an innovative and pioneering effort by 

researchers, as very little research has explored the experience of Canadian LIS professionals on 

this scale.  
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Appendix 
 

Faculty of Information Studies Student Survey 
 

Please complete the following questions by selecting the response that applies to 
you. Please enter your comments where a space is provided, and in the appropriate 
section at the end of the questionnaire. 
 

1. What factors resulted in your decision to apply to the Faculty of Information 
Studies? Please check all that apply. 

 
o Wanted a graduate degree 
o Necessary step to fulfill professional or career goals 
o Advancement in current place of employment 
o Thought it would be fun 
o Wanted to go back to school 
o Pressure from others 
o Other (please specify): _________________________ 

 
 

2. What interests you about the field of Information Studies? Please check all 
that apply. 

o Libraries 
o Information literacy and 

instruction 
o Research  
o Academic aspects of the 

uses of information 
o Knowledge management 
o Other: 

o Special and corporate 
information centres 

o Information systems 
o Unsure 
o Databases and 

programming 
o Unsure 

 
 
 

3. What is the highest level of education you have earned before coming to FIS? 
 

o Undergraduate Degree 
o Masters degree or Professional graduate program 
o PhD 
o Other (please specify): _____________________ 

 
 

4. Did you apply to any other graduate program(s) outside the field of Library & 
Information Science at the same time as you had applied to FIS? 

 
o Yes (please specify the field): ________________________ 
o No 
o Prefer not to say 
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5. Did you apply to any other universities/colleges for a Master of Library or 
Information Studies/Science degree? 

 
o Yes 
o No 
o If no, please specify why you applied only to FIS in the space provided: 

 
 
 
 

6. If you answered “Yes” in question 6 then please check all that apply: 
 

o Dalhousie 
o McGill 
o University of Western Ontario 
o University of Alberta 
o University of British Columbia 
o University abroad (please specify): ______________________________ 
o Other: 

 
 

7. Please briefly describe some of your principal professional or career goals: 
 
 
 
 
 

8. When you graduate, under which of the following titles would you be happiest 
to be described as: 

 
o Librarian 
o Library Scientist 
o Information Scientist 
o Information Professional 
o Other: 

 
 

9. What position(s) do you hope to hold in the next 5 years? 
 
 
 

10. Will you be/are you interested in taking part in administrative aspects of 
your future career? 

 
o Yes 
o Maybe 
o No 
o Unsure 
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11. Based on the following scale, please indicate your interest of information 

systems, information technologies, database applications, programming, and 
related technical practices: 1 is “no interest whatsoever”, and 5 is “a great 
deal of interest”. 

 
1          2          3          4          5 

 
 

12.  What is your view towards the gender imbalance of students at the Faculty 
of Information Studies? 

 
o What gender imbalance? 
o Indifference 
o Something should be done to even the ratio of males to females 
o It is great 
o Other: 

 
 
 
PERSONAL DATA: 
 

13. Please indicate the gender with which you identify: 
 

o Female 
o Male 
o Other (please specify): 

 
 

14. Age: 
o 21-25 
o 26-30 
o 31-35 
o 36-40 
o 41-45 
o 46-50 
o 51-55 
o 56-60 
o 60 or older 

 
 

15. In which MISt focus are you registered? Please check all that apply if you are 
enrolled in more than one. 

 
o Information Systems 
o Archives 
o Library & Information Science 

 
 



 18 

16. Please indicate your student-status. 
 

o Part-Time 
o Full-Time 

 
 

17. What is your expected graduation date: 
 

o Spring 2009 
o Fall 2009 
o Spring 2010 
o Fall 2010 
o Other: (please specify) 

 
 
 
Please feel free to provide any feedback that you have regarding the content of this 
survey. Thank you for your time. 
 


